EMPLOYMENT & HUMAN RIGHTS POLICY

Ewayoy — Awaiopata Epyalopévev
To Diamond Deluxe Hotel eivor évo otkoyevelokd Egvodoyeio Omov ot 1dtokthteg ivan
TaVTOYPOVO, SloyelP1oTEC Ko epyalouevotl. ITictevovpe otny mpoctacio kol TV vIosTHPIEN TOV
SKAOUATOV TV EpYUlouévaV LoC, KAOMG Kol ToV ovOpaTiveoy Sikaloudtov YEVIKOTEPO.
Ot avBpwmol mov epydlovtarl 610 £EVoO0YEL0 OTOTEAODY TOV KDPLO TOPAYOVTO YO TV TOPOYN
VINPECLOY VYNANG TOLOTNTOS KOl TN SL0THPNOT KOADY GYECEDV UE TOVG emokEnTeS pag. Otav
ot gpyalOpevol €ival IKOVOTOIMUEVOL LE TNV EPYAGIO TOVE, LTOPOVV VA BEATIDGOVY TNV gumelpia
TOV EMOKENTAOV OGS,
INa va swec@aricovpe avto:
e Ymapyovv cuppdocelg epyaciag pe GAOVG TOVG VITAAANAOVGS, e GaPT] avaEopd og ucho,
OPHOIOTNTEG, NUEPES KOl DPEG EPYUTTING, COUP®VA LE TNV EAANVIKY| VOpoBesiaL.
e Awocopolifovpe 611 6AOL Ol gpYalOUEVOL TANPOVOVTOL (VO TOL KOTMTATOL cHov,
avegaptNTmg nhkiog, pOAoL, eBvikdTTag, Opnokeiag, TolMTiopov 1 avamnpiog.
e IIpocrapPavovpe TPOSOMTIKS amd TNV TOTIKT KOWOTNTA, TOTELOVTOS OTL 1) EMLTVYIC TOV
Eevodoyeiov omnpiletal oTig 0e€OTNTES TOV VIOTIW®V.
o Ilapéyovpe acpdiion yio OAN T SLAPKELD TNG ATAGYOANONG.
e Evnuepodvoupe 10 TPOCOTIKO Y10 KAVOVIGLOVS VYELNG Kol 0CQAAELNG OE KAOE TUNLL.
e Evnuepovovupe 6Aovg Yo ToV XpOvo Kol TOV TOTO OTOL UIopovV Vo, GVLNTAGOLY LE TN
droiknon Bépata 1 TpoTdoeLs.
e TovAdyiotov pio @opd TOV UV, TPAYLOTOTOIOVVTOL GUVOVINGELG e KAOE T ) TOV
vevuvo Tov TUNHOTOG, MOTE OAOL VO, Yvepilovv Tig evdives Tovg.
e Awooporilovpe 611 6A0L cvumepipépovtal Pe oePacud peTad TOVG KOl TPOG TOLG
emokénteg. H 61dkpion amayopevetatl auotnpd.
e EvBappOvovpe tovg epyaldpevoug va ars0dvovtot 0Tt amoteAovV HEPOG TNG OIKOYEVELOG
Tov Egvodoyeiov.
e YTApyel TOMTIKN TPOCTAGIOG TOUOIOV Y10 TNV ACOAAELN KOl TO SIKOLMDUOATE TOVG.
o TIpocpépovial EcmTEPIKE KOl EEMTEPIKE EKTOIOEVLTIKG TPOYPALUOTA VIO TV avATTLEN
delottav.
e EvBappOvovral online ekmodevcelc yio evelé&io Le 10 TPOYPOULLO EPYACIOGC.
210%0¢ TNG TOAMTIKNG ivot va dtac@aAileTon dikoun Kot GUVETNG PLETOYEIPIOT OAWDY, COLPOVO, IE

10 ACAS Code of Practice, to Employment Relations Act 1999 kot to Employment Act 2002.




Apyés

2. Awudwkooio Ie@apyiog

H éwndwcaciao teifapyiog epapproletar o 6A0VG TOVG EPYALOUEVOLS, AVEEAPTNTMOC TPOHTNPECING.
Karaypaon

Oleg o1 meBapyicég EVEPYELES KOTAYPAPOVTOL YPOTTAOC KOL TO OVTIYPAPO UTOIVEL GTO TPOCMTIKO

apyeio Tov epyalduevov.

H Zvoppovievtikn (Counseling) dev amoteAel pépog g mefapyikng dwadikaciog. Eivan
Qo cuvavinon PeTasd epyalouevov kat dievbuvn yia eridvon mpofAinpdtov anddoong
N TPOCOTIKOV OepdTov.

Yuvnbwog, kavéva melBapyikd pétpo dev Aappavetar yopic Tipn oepeovnon. Av
xpeoTel, O1eEdyetal £pguva 1] GUALOYT GTOLXEI®V.

Av n épevva dgv umopei vo mpaypatomombel péom actuvouiag 1 GAAlov @opéa, 1
nelfapyikn dradtkacio UITopel va TpoympnoeL Y®pig TApn diepedvnon.

Olo. o otorgeio mov ypMNoLOTOIOVVTAL Yo TNV omogaotn Bo eivar dabéoyo otov
epyalouevo, yopic va BEtouv o€ Kivouvo GALOLG VTTOAATAOVC.

O epyalOUeEVOC EVIUEPDVETAL YPOETTAG Y10, TOLS AOYOLE TNG TEDAPYIKNG adtKOGToG Kot
€xEl SIKOUMLO VO, TOPOVGIUGEL TNV ATOYT| TOL.

Kopioa amérven oev yivetar yio mpdTn TopaPact, £KT0g TEPIMTOCEDY GOPOPNS
atoéiag 1 OKATUAANAOTNTOC KATE T S10pKELN. SOKLUAGTIKNG TEPLOSOV.

Oot ot gpyaldpevor £xovv dkaimpa £QE6NS Y10 OO0 TOTE TEWBAPYIKT EVEPYELX.

O1 oBot etvor Tavta Gved 1] iool pe Tov KaTAOTATO MG0.

O1 dpec pYOoiag KUTAYPAPOVTUL YNPLOKA GOUP®OVE, LLE GCLAAOYIKEG GUUPAGELS.

O vepopieg katafarirovial GOUEOVE, LE TN vopobeaia.

Oleg o1 mnpoués  ouvvodedovtal  amd omodEIKTIKG  poBodoociog,

coumeptAapBavoprévng g amolnmong o€ TEPINTOGoN TEPUATIGHOD EPYUCiNG.

3. Awwdwkacio Ie@apyikig Epsvvag

Otav o oevbuvting evnuepmdveton yio mbavyy moapdPocr, Olevepysitol Gueco.
O1EPEDVNON Y10 TA TPAYLLOTIKG TEPLGTATIKA.

2 ovvavinon €pevvag, o epyalOUevog dgv €Yl VOO JIKOIMUO 6VVodEiag, OAAN
umopel va cuvodevetal pe omdeact epyodot).

X coPapég MEPUTTOOELS, LTOPEL VO EUTAEKOVTOL HAPTVPES Kal Vo eEeTdlovTat Eyypapal.
Av amogoaciotel melBapyiki] cuvavinon, o epyalOUEVOS EVIIUEPMVETOL VO MUEPES

vopitepa kal 1 Tpdokinon emPePotdveTol YponTmd.

AvacTtoi




e O gpyalopevog cvveyilel vo TAnpaveTal TAPOS Kot TPETEL va ivar StoBEooc.
e AvactoAn ympic omodoyéc Umopel vo ePAPUOCTEL HOVO Yoo €0IKEG GLVONKES M

OTOLTIOELS POPEMV.

4. Tpomomowmpévn Awedikacio Aroérvong & IMeBapyiog
Bipo 1 — AfjAoon Adyov:
e O gpyodotng mapéxel ypomti SNAmon UeE:
1. TnvorotBépevn mapdfoon
2. AdYovg ylo TNV evoyn
3. To dwaimpa épeong
Bipa 2 —"Eg@eon:
o O gpyalouevog eVNUEPDVEL YPUTTAOG TOV £PYOSOTI).
e Ilpookaieiton o€ cuvdvinom, pmopei vo cuvodevETAL ad GLVASEAPO 1| CLVIIKAACTIKO
EKTTPOCMOTO.
o H épeon e&etaletan katd mpotipnomn and avaTePo HevBuvTIKG 6TELEY0G, O10POPETIKO

a6 ToV apyKo amoeacilovia.

5. MewBapyucn Apaon og AkatarlinroTnTto
e Katd ) dokipaotikn mepiodo, o 61evhuvTig UTopel vo Aol DGEL e TPOEDOTOLN O OV
o epyalopevoc kpbei axatdAinioc.

o O gpyalOueVOc TANPAOVETUL Y10 GUYKEVTPONEVES AOELES.

6. [eBapyukn Xvvavrnon
e O gpyalduevog £xet SIKaimU GVVOOELNG 0d GLUVASEAPO 1 GLVIIKAAIGTIKO EKTPOCMTO.
e XKomog:
o Axpdoomn TOV KoTyopLdv Kot orodeifemv
o IMopovcioon vrepdomiong 1 EAAPPLVTIKAOV
o AvvotdtnTo EPOTACEMY KOl TOPOVGINGTG LOPTIPOV

e O devbuvtig amopacilel To LETPO KOL EVIUEPDVEL YPATTMG TOV £PYALOUEVO.

7. BaOpideg Ilposrdomonjocsmv

, , I ,
A0 A1l nicorny 6 iAo
0 Opuch O PICtOves



2. IIpotn ypamti) Tpogwdomoinon — Awdpkeia 12 prveg
3. Tehxn ypomt pogrdomoinon — Movo yia coPapéc mapafdcelg, didpketa 12 pnveg
4. Amo6lvoen — Otav 6Agg o1 mpoondbetec Peitiwong amoTuyoLV
5. Apeon Améivon — Mdvo yio coPapn ataio (gross misconduct)
Inpeioon: H mbovotnto mowikng épevvoc oev eumodilel f kobvotepel v meBopyikn

ddtkooiol.

Anna Pasenidi
Reservations Manager

Date:20/09/2025




OMNELE O >

YTTEYOYNHZ

PINOZENIAZ

ATtAEG EVEPYELEG TLOU UTIOPEL VOl KAVEL TO TIPOCWTILKO
eTLYELPNIOEWV PLAoEeviag yLa va uTtootnpi&eL Toug
avOpwTtoug Kat To TEPLBAAAOV.




Eav epyaleote yla éva KatdAvpa
Ttov SLaB€tel 16N oToMoinoN
Travelife | Bpioketal mpog to apov
o€ Sadikaoia miotomoinong, téte
UTtopEiTE va elote Tepridavol yla

10 OTL epydleoTte o€ €vav opyovioud
Tov Tpémel va ertuyyavel 100%
OUUHOpdWON E Eva aTtd TA TILO
ouotnpa tpétuta aelpopou
Aertoupyiag KAOTAAUATWY OTOV KOGLLO.

EmtaAnOgvovpe avtn tn cuppopPwon péow evog evoeAEXOUG
EMITOTLOV EAéyYOU O€ KAOE KaTAAVpA avd 2 xpovia Kot EXOUpE
Slamotwoel 6TL autd TTov €youv TNV AP VTTOOTHPELEN TOU TTPOCWTILKOU
KOl TWV ETILOKETITWY TOUG eTtLTUYY&vouV bhnAdTepEG eTOOOELG O€ 6,TL
adopd otnv aetpdpo Aettoupyia Tous. MARpnG utootripLEn onuaivel

va eiote mpdOupoL va KAveTe PLIKPEG OAAQYEG Ko va TtpoBeite ae amtAég
EVEPYELEG TIOU CUAAOYLIKA £XOUV ONILAVTIKEG OETIKEG ETILTTWOELG OTOV
TLPOOPLOKS Kal 0TOUG avOpwToug Tou {ouv eKEl.

2Z€ OUTOV TOV 081N YO TLPOTEIVOUUE PEPLKEG ATLO AUTEG TLG
HikpE€G aAAay£Gg KOl TLG ATTAEG EVEPYELEG TLOV UTLOPELITE VA
KAVETE. EQv éxete TEPLOOOTEPEG LOEEG YLO TO TIWE UTIOPEITE VOl KAVETE
Vv gpyacia oag pe 1o aglpopo Tpdto, TOTE 0ag TaPOTPUVOULE VL
petadépete autd Ta oxOALa oTOV £pY0dATN OaG.



oo TAPLEN TNG
KOLVOTNTAC oO¢

2eBaoudg otoug avOpwrmoug: Eival
onuovTikd ot AvOpwToL oTNV TOTILKY| KOOI T
va atoBdvovtal ta 0p€An Tou Touplopoy Kat 6Tl

glvat onpavtikoi yla tov opyaviopd oag. Eoeig,

pmnopeite va Bonbnoete avtipetwmiovrag
TOUG VTOTILOUG LE TO (610 emimedo ogfacpov
KoL EVYEVELDG TToU SElYVETE Kat 0TOUG TTEAGTEG 00G. Mnv Tpafate dwroypadies
Bivteo atdpwv xwpig TNV &deLd TOUG, E161KA OV OKOTIEVETE VAl TIG SNLOCLEVCETE OTO

6106ikTUO, Kat va Bupdote 6tL av ametkovifovtal totdid mpémnet va {ntdte tnv adela

omd TOUG YOVEILG 1] TOUG VOLLIOUG KNSEROVEG TOUG.

Mpootacia CNHAVTILKWY TLOALTLOTLKWY 1] LOTOPLKWY HVNHUELWV:
Tétola pvnpeio pmopei va eival ktipta 1 TomoOeoieg Tou €xouv LOTOPLKO,
TLOALTIOHLKO, OpNOKEUTIKO 1| eTLOTNHOVLKS evbladépov. Oa pmopovoav emiong va
glval tomoBeoieg mou Bewpovvtal LEpéG amd Toug autdxOoveg TAnBuopovg. Eival
onNUOVTIk va yvwpilete av utdpyouv TEToLla LEPN OTNV TLEPLOXT] COG KAl TO TIWG

VO TO TIPOOTOTEVETE, eVw Oa pémel va Seiyvete kat tov Séovta oefaopd dtav ta
eniokémnteote. Ektdg amd n onuaocia mov £xouv Ta pépn OUTA ylo TOUG VIOTILOUG,
Ba pmopovoayv emiong va givat kat évag amd toug Adyoug ylo Tov OTtoio oL TOUPIoTES

eTLOKETTOVTOL EEQPYTIG TOV OUYKEKPLLEVO TLPOOPLOUO.

Mpootaocia Ttou Tomikov TPomov {WNG: O toupiopds uropei va
TLPOOPEPEL ONUAVTIKA OLKOVOLLKA Kol KOWWVLIKA 0dEAN oToug avOpwToug, aAAd
pévo epdoov bev emnpedlel apvnTikG TNV aohAAeLa, Tao €010, TIG TOPASOOELG 1y
Tov Tpdmo (wng Ttoug. Mmopeite va Bonbrioete akoAouBwvtag Tig 0dnyieg ov oag
Sivovtat oxeTIk& Pe To WG va Kpatdte aodadeig Toug avOpwtoug otnv KovotnTd
oag, el6IKA Toug o evdAwTouG. Emtiong, edv Sev giote 6N e€oikelwpévol pe 6Aa
Ta 0N ka €B1pa TG EPLOYN, TOTE oag evBappUvouE va adlEpWOTE YpOVo

pHoOaivovTtag yla autd, WOoTe Vo EEPETE WG VA TA OEPEOTE.



npootaoia gEVAAWTWYV OTOMWV: To Tiotomonpéva e Travelife kataAvpoTa
TLPETIEL VOl 0OG TIOPEYXOUV TAKTLKY] EKTLA{SEVOT OXETIKA HE TOV TPOTIO OVOYVWPLONG
kot avadopdg evdeifewv eKPETAANEVONG 1 KaKOTIOINONG TTALSLWV. 2aG EvOappPUVOULE
€TioNG VO aKOAOUBNOETE OTIOLECET|TIOTE KATEVOUVTIPLEG Ypappég oag Sivovtal
OXETIKA PE TOV TPOTIO avayvwplong kot avadopdg Twy evOEifewy KOl O TIEPLTTWOELG

6mou evriAlkeg udioTavtal epmopia, Kakomoinon 1 EKUETAAAEVON.

Mpootaocia kat
dpovtidba tov
tepLBaAAovtog

ArtoAnTa: To anéBAnta ou
Snuloupyovvtal amd ToV TOHEN TOUPLOTLKTG

dhofeviag gival TOMNG kal iowg vol unv
ouveldnrotoleite 6Tl EKTOG attd TO OTL
BAdmtouv tn BromokiAdTNTO, CURBAAAOUV OTHAVTIKA OTLG EKTIOUTIEG OEPIWV TOU
Beppoknmiov. Mnopeite va Bonbroete otn peiwon Toug akoAouBwvTag Tig 0bnyieg
Tov oG Sivovtal OYETIKA LLE TOV OWOTO XELPLOKS TWV ATIOPPLUHATWY GTOUG XWPOUG

epyooiog, Slaitepa GTav TPOKELTOL yLo OVOKUKAWOT).

Tpéd)l.p,a: Mepimou to 30% 6Awv Twv Tpoditwv oV Ttapdyovtal TtayKoopiwg
TeAkd Sev katavaAwvovtatl moté. Tautdxpova To 30% Tou CUVOAOU TWV EKTIOUTIWY
oEpiwv Tou BepOKNTIiOU OTOV KOGHO TIPOEPXETOL ATLO TNV Ttapaywyr) Tpoditwv.
Mrmopeite va BonOnoete akoAouvBwvtag tig 0dnyieg mov cag divovtal oYeTIKA

HE ToV TPOTIO TPOANYNG TNG OTIOTAANG Tpodipwy. Edv urtdpxel n Suvatdtnta
KOWTIOOTOT0{NoNG, ppovtiote va yivetal pLe owotd TpOTo, KaBWG autd propel

VO LELWOEL TIG EKTIOUTIEG OEPiwV Tou Beppoknmiov amd Ta andPAnta tpodipwy

neplocdTEPO amo 90%.



Oépuavcn & l|)1')£l1: K&Be dpop& ou avoiyoupe pia toépta o€ Evav xwpo

6tmovu 1 Beppokpacia gival pubuLlopEVN, OTTWG éva Beppatvopevo ypadeio, éva
kApoTi(opevo Swpdtio, éva Yuyeio 1 $ovpvog, 0 0€pog amd To ECWTEPLKO TOU
Stadevyel kat aépag amd to eEwtepikd mepLBaAiov eloépyetal péoa. Autd onpaivel
OTL UnxavipoTa, 6TwG YPuyeia, KATOPYUKTES, PoUpVoL KOl KALLATIOTIKA, TLPETIEL

va Aettoupyrioouy évtova wote va eravadépouv TNy embuuntr Beppokpaoia,

KOl ETMOPEVWG OO0 TIEPLOGATEPO PEVEL avoLXTh Hia topTa 1} éva tapdBupo téoo
TEPLOOOTEPN EVEPYELD XPNOLUOTIOLEITAL Yl TN pUOULOT TNG. MTtopeite va eTiTUXETE
onuavtiki e§oikovopnon aplepwvovtag Alyo xpdvo yla va KAEIVETE QETA TIG TIOPTES

0€ OUTOUG TOUG XWPOUG.

NapakoAovOnon Oeppokpaciwv SwHatiov: Mnopeite va cupBaete
01N HEiWON TWV EKTIOUTIWY amtd Ta cuoTrato Béppavong kat Yugng emiAéyovtag
TdvTa TNV KATGAANAN pUOpLIoN 0ToUG BEpLOOTATEG, KAEIVOVTOG TOUG OVELLLOTH PES
otav Sev xpeldlovTal Kol OTEVEPYOTIOLWVTAG TOV KALLOTIONG OTIOTE EXETE OVOLXTEG

opteG N tapdBupa (kTG av UTIAPYEL OYETIKNA autédpatn Aettovpyia).

AttoSotikn xprion €€0TTALOHOU: Eva onpavTikd PéPOG TNG HEIWONG TWV
EKTIOUTIWVY KOl TNG pUTtavong emituyyavetat Staopaiifovtog 6Tl oUCKEVEG Kol

KGOe €iboug e§omAlopdg AELITOUPYOUV CWOTA KAl ATIEVEPYOTIOLOVVTAL OTav Sev
XPNOLLLOTIOLOUVTAL, EKTOG KOl £G4V UTIAPXEL AOYOG LYyEiog kat oodaAELag yla Tov oTtoio
pémel va Statnpouvtal o€ Asttoupyia.

E€oilkovounon vepou: To vepd amotelei évav TTOAUTILO GUGIKS TTOPO, EVW
Katd tnVv pounBeia kat S1éBeon] Tou mapdyovtal TAvVTa EKTTOUTIEG OEPIWVY TOV
Oeppoknmiou. Mmopeite va cupBaiAete otnv e€otkovopnon vepou, aAAd Kol oTov
TLEPLOPLOUO TWV OXETLKWY EKTIOUTIWIV TOU LE TO VO BUPAOTE amAd va unv oprvete
Toté To vEPS va TpéyeL dTav Sev xpnolpoTioLeiTal Apeoa KOl ETILAEyOVTOG TEXVOAOYIES

XOUNANG por|g o€ kalavakia kal BpUoEg.

MEtuKivnor]: Edv mnyaivete otn SovAeld pe Sikd oog autokivnto, punopeite

va oUPBAAETE 0T peiwon NG KukAopopLakng oupdopnoNng, TNG PUTAVONG, TWV



TPOPRANUATWY OTAOUEVONG KAl TWV EKTIOUTIWY pUTIWY, peTodpépovtog padli oog
kot &dAhovg emtiBdrteg (car sharing) 1 emiAéyovtog GANo petadopikd péoo, dTwg To
modrAato 1 ta péoa palikng petadopdg, edv givat Sto@éotpa kat aodadr.

Mpootaocia puokwV TEPLOXWV: Mmopei va uTtdpxouv evaiodnteg 1
ONUAVTIKEG GUOLKEG TLEPLOXEG OTOV TIPOOPLOKS 0AG, OTIWG TLOTALA, AUVEG, TTapaAiE,
vpohot, don, Mpadia, appdAodol 1 uypdtomot. AUTEG oL TtepLoyEG evoéxeTal

va ptAo§evoUv oNUaVTIKA 0lKOOUOTH AT Ttov BonBouv otnv tpootocio dAov

Tou TtpoopLopol amd Puotkd pawvépeva kat KataoTpodEg, STTwWG TTUPKAYLEG,
TANUUUPES KATL. MTtopoUv emtiong va BonOriocouv otnv amopdkpuvon tou avOpaka
omd tnv atpdodalpa, va tpoodépouv kataduylo otnv dypta {wr) Kat, 0€ TTOANEG
TLEPLTTWOELG, VO Ttapéxouv Baotkd ayabd, émtwg YAuko vepd kot TpddLua, Ttou elval
amapaitnta otov avBpwto. Mmopeite va fonOroeTe 0TV TPOOTACIA AUTWVY TWV
TLEPLOXWV akoAouBwvTag O6ToLEG 06nyieg oog Sivovtal OXETIKA PE TNV aodaAr| xprion
XNHLKWY OUCLWV TIOU UTIOPEL VO TIPOKOAETOUV OTHLAVTLKTY] pUTIAVOT), OTIWG EKEIVES
Tov Bpiokovtal o€ kaotpa, AdSLa 1 tpoidvta kaBaplopov, kot T cwoTr Stoxeipion
Twv amoPBATwy. Otav eMIOKEMTEOTE TETOLEG TLEPLOXEG PBePatwBdeite emiong oTL

akoAouBeite TUXOV €161KOUG KAVOVEG TTOU LOYUOUV YLO TNV TTPOCTACIA TOUG.

MNpootacia tg ayprag {WNG: MapdAo mou To Téiopa 1} To Y&Sepa dyptwv
(wwv, ouprep oL BaVOLEVWY TWV TITNVWVY KOL TWV PopLwy, LTtopel va ival pia
S10oKeS0OTIKT KAl LOVOSIKNA EUTELPIA YLa €0AG, QUTHA 1 TTPOKTLKY] €ivatl cuvBwWg
oAU emIBAaBNg yla ta {wa. Autd oupPaivel yioti pmopel vo Aapfdvouv akotdAAnAn
Tpod1 Tou Sev Toug KAvEL KaA), va ektiBevtal o€ 10UG Kal BakTtripla Tou Sgv
HTIOPOUV VO QVTLLETWTIIOOUV 1} ATAWG Ta LaBaivel val eUTILOTEVOVTOL KOL EVTEAEL VO

eCaptwvtat urtepBoAtkd amod toug avOpwioug,.
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Bon01ote pog vo TpocsTaTEOGOVNE TOV TAAVI|TI HOS

Y10 Diamond Deluxe Hotel deopev01006TE VO TPOGTOTEVOVIE TO TEPIPAAAOV KoL VOl
SLLPLAGCCOLLE TN LOVOIIKT BLOTOIKIAOTNTO KOl pUGTKT opoped TG Kw. 1o mhaicto tng nOwknc
LOG 0EGUEVOTG 0T PloctudTra, 6o TPOSKAAOVLE VO CUUPAAETE 0TI HEI®ON TNG XPNONG PUOIKMOV
TOP®V KATA TN SLAPKELD TNG OLULOVIE GG,

To vepo givar molvTIHOS TOPOG:

e XPMote ) Bpdon dtav dev T ypnoyLonoteite, w.y. 0tov Bovptoilete To dOVTIO Gag 1|
Eupileote.

o Xpnowomomote Eava TIC TETGETEG GOG KPEUDVTOS TEG. AV BEAeTE Vo avTiKatacTafodv,
PN OTE TEG GTO TATMLA.

o Kdvte mo chvtopa vioug doTte Vo EE0IKOVOLEITE VEPO Ko EVEPYELQL.

e Z0G EVYOPLGTOVLE OV LE [0 LIKPT) AAAOYT] GUUPAAAETE GTNV TPOGTAGIN TOV
nepParirovToc.

Evepyeroxn Anédoon:

o XYPnote ta @OTO, TNV TNAEOPOGT KoL TO KAUATIOTIKO OTOV PeVYETE Omd TO dWUATIO 1) OTOV
OEV TOL YPNCLOTOLEITE.

o Kpamote mopteg Ko mapdbupa KAEIGTE dTaV YPNGYLOTOLEITE TO KAMUATIOTIKO.

e PvBpuiocte to KAMpotiotikd otovg 24-26°C o Gveom ko €£01KOVOUNGT EVEPYELNG.
XoapunAdtepes Oepprokpaciec avEAvouv TV KatavaAmon ywpig 0vclaeTikd 0QEAOG.

e Bydilte To0g QopTicTé amd TV Tpilao OTOV SEV TOVS YPT|CLUOTOLEITE.

Meioon Amoppypupdrmv:

e XPNOIUOTOWOTE TOV KASO AVAKVKAMGTG GTOVS KOWVOYPNOTOVG YMDPOLG Y10 XOPTi, TAACTIKO
KoL opTOVL.

o Ilepropiote 600 pmopeite tn ypNon TAASTIKAOV piog ypnone.

e X710 Umové, Taipvete POV 0,TL ¥PEIILESTE MOTE VO ATOPEVYETOL 1] CTOTAAT] TPOPIL®V.

Modi propodpe va KaGvoope 1 drepopd

Ka0e pukpr) 0pdon PeTpdet yio va 10T p)COVE TOVG TOTIKOVS TOPOLG KO VO LELWGOVLE TO
TEPPOALOVTIKO [LOG OTOTOTOMA. X0G EVYAPIGTOVUE TOV GTNPILETE TIC TPOOTAOEIES oG Y10l EVOL TTLO
Bliooyo péAiov.

[No meprocoTEPES TANPOPOPIES GYETIKA LE TIG «TPACIVES) TPOKTIKEG LG, UTopeite va anevBuvleite
ot Peceyiov.

The Diamond Deluxe Hotel Team
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OUR VISION

Nestled on the beautiful island of Kos, Diamond Deluxe Hotel is a five-star luxury resort that
combines elegant design with authentic Greek hospitality. The hotel offers an exclusive
experience of comfort and relaxation, featuring state-of-the-art facilities, fine dining, and
personalized services that reflect the highest standards of quality and excellence.

Beyond its commitment to exceptional guest experiences, Diamond Deluxe Hotel is dedicated to
sustainable tourism and environmental responsibility. The property continuously strives to
minimize its ecological footprint through efficient resource management, responsible waste
practices, and community engagement.

Our vision is to create a harmonious balance between luxury and sustainability — ensuring that
every guest enjoys a memorable stay while contributing to the preservation of the island’s
natural beauty and cultural heritage.
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SUSTAINABILITY POLICY

At Diamond Collection Hotels, we are committed to promoting responsible travel and tourism
through our sustainability policy. We recognize our responsibility towards the environment by

maintaining and protecting the biodiversity and the precious natural and cultural heritage of
the community in which we belong.

Diamond Collection Hotels expects its suppliers, business partners and guests to comply and
work together to bring positive change in the sustainability of our environment.

Q Build and operate sustainable hotels
! e Communicating and reporting our progress
& e Developing innovative sustainability initiatives

e Educating and training, internally and externally

5‘&\;’,‘: e Water Management
- e Waste and Pollution Management
@ e Natural Resource Conservation

Our work will be ongoing as we continue to address climate change, scarcer natural resources
and the evolving need of the planet. With our commitment, we will do our upmost best to
actively reduce the environmental impact, embed sustainability across our company, hold
ourselves accountable and increase the resilience of the community where our properties are
located.

2
QD) e

&
»
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SUSTAINABILITY RESPONSIBILITIES AND ACTIONS IMPLEMENTED

We all have a social and environmental responsibilities to reduce our carbon footprint:

e We constantly change our policies to minimize our carbon footprint and impact on the
local environment.

¢ We raise awareness of the impact of hotel operations on the environment and
encourage staff to carry out sustainable business practices through informing and
involving them at induction and regular training sessions.

e We support the island community, and where possible both employ from and purchase
from local companies who have been carefully selected based on their values.

¢ We minimize waste throughout the hotel following strict procedures in the food,
beverage and other operational areas.

e Energy consumption is reduced throughout the hotel through regulated key access
connectivity

e Operate a ‘switch off’ policy for office staff to turn off computer equipment and printers
when not in use.

e Linen policy: changing bedding every two days unless requested otherwise, towels are
changed daily or on turndown where necessary

e Avoid single use plastics for hotel amenities

¢ Eliminated the use of plastic straws and by providing glass bottle alternatives where
possible

e We reduce usage of harmful cleaning chemicals and replacing these with eco-friendly
products wherever possible.

e We have reduced our usage of paper by attempting to be as digital as possible

e Recycling paper, newspapers, glass, batteries, fluorescent and long-life bulbs, cans and
cartridges.
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SAVING WATER

At both our properties, Diamond Deluxe and Diamond Boutique, we only use water from our
bore in order not to burden the central government water supply.

The bore water is biologically treated according to the strictest regulations. It is exclusively used
for the needs of our properties:

e Usein guest rooms
e Use in the kitchen and in the pools

We have implemented the following measures in aiding in preserving our water:

e All WCs have been fitted with low flush or dual flush systems

e Use of drop by drop irrigation system for watering the gardens.

e Use of native and drought-resistant plants

e Use of efficient shower head and taps allowing less consumption of water

The increase in water consumption from 2023 to 2024 is mainly due to the inclusion of
groundwater (borehole water) in the measurement records, which was not fully accounted for
in the previous year. Additionally, higher occupancy levels and increased irrigation needs during
the hotter summer months contributed to the rise.

Despite the high temperatures of the Greek climate we will continuously strive to reduce the
overall consumption of water without compromising the quality, health and safety of all our
guests.

Water Consumption (m?2 per guest per night)

2023 » 0,06

2024 > 0,75

SAVE 7
o
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DIAMONDCOLLECTION

HOTELS

SAVING ENERGY

At both our properties, Diamond Deluxe and Diamond Boutique we continuously work to
reduce the electricity consumption through the following:

e training of all staff in all areas

e all equipment in kitchens, laundry, maintenance, front and back office are Grade A
efficient. Any future purchases need to follow same requirement.

e led lighting and low energy light bulbs used throughout the resort

e programmed lighting in all public areas, which are switched off after midnight.

e Light sensors are also installed throughout resort

e Inall rooms card system for electricity

e Linen/towel policy is place

e Solar panels provide hot water supply throughout resort

In 2024, the hotel experienced extended operational hours of facilities such as restaurants, spa,
and pool areas to enhance guest experience. Additionally, exceptionally warm weather
conditions during the summer season led to increased use of air conditioning systems.

Despite this temporary rise, the hotel remains committed to improving energy efficiency through
the implementation of energy-saving technologies, staff training, and continuous monitoring of
energy performance.

Energy consumption (kwh per guest night)
2023 » 33,20

2024 > 36,18
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WASTE MANAGEMENT

At both our properties, Diamond Deluxe and Diamond Boutique, we have successfully
implemented procedures to ensure that we reduce the production of waste in all areas of the
resort and encourage guests to join us in our efforts.

e We have eliminated any use of plastic straws

e We recycle cooking oil, food, plastic, glass, metal, aluminium and electrical waste with
the help of the municipality of Kos and other partners

e We encourage guests to use our recycle bins which are located in the resort

e We have a collection area for batteries and ink toners

e We have a library area in which books left behind from guests are stored for the use of
other guests

HOW WE RECYCLE

Loyal to our environmental policy we are working on all areas of the hotel to reduce waste,
reuse items where possible and to encourage recycling. We aim to monitor and record our
environmental impact on a regular basis to improve our efforts and meet our targets.

e We have set up recycle bins around the resort

e We have set up a recycle system to reduce the mass of paper, we have trash bin to
collect glass bottles and recycle system for food.

e We have created a 'green team' that work on the goal of continual improvement and
scheduled re-evaluation and reporting

e We keep our employees informed about the best recycling procedures by issuing
memos and periodically reviewing procedures.

e We monitor all the procedures on a regular basis to make sure that proper routines
have become habit and continue to educate as is necessary.

e Carefully track the volume and types of recyclables that are being processed at your
facility

e We use refillable containers instead of single-use packets and containers.

e Remove or eliminate the storage and use of hazardous chemicals.

e We have set the printers and copiers to duplex printing and economic printing by
default.
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D DIAMONDCOLLECTION

HOTELS

WASTE MANAGEMENT

An extensive recycling program for paper, plastic, glass, used oil and organic waste has
beenimplemented in our hotel, contributing in an apparent reduction of the volume of waste
ending up in landfills. As far as single use plastic items are concerned, our hotel has managed to
almost eliminate them the next 2 years. Waste Consumption (kg CO.e)

Waste Consumption (kg COze) Single-Use Plastic Items Consumption

129,89 _ ,
Single-Use Plastic Items

2024
17.856
15.605
133,10 m2023 m2024

=,

& {;g} Be green
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OUR COMMUNITY MATTERS

Diamond Collection Hotels recognizes and understands its responsibilities and its impact of its
operation on the local residents and business community.

We will ensure through our operation to create positive impacts on the both the social and
economic level in order for our surroundings to not be negative effected.

In order to monitor and ensure that we will do everything we can to achieve our goals we have
identified our primary goals related to our community policy, which are the following:

Certification
In order to satisfy broader sustainability criteria including the socio-economic impacts and staff
welfare, and are striving for a Travelife Gold award during 2024.

Purchasing

Diamond Collection Hotels buys as many products as possible from our local suppliers in to
promote their business.

We purchase our products in bulk and large packaging in order to reduce the impact of litter!

We aim to buy local products only and not imported products. Imported products will only be
bought when they are not available locally.

Donations and Charity
Diamond Collection Hotels assists Monasteries with donations such as old uniforms, linen or
furniture.

Open-Door Policy

At Diamond Deluxe Hotel, we believe in open and transparent communication at every level of
our organization. Our Open-Door Policy encourages all team members to freely share their
ideas, concerns, feedback, or questions directly with any member of management—at any
time.

We are committed to:

¢ Listening actively and respectfully

¢ Responding fairly and without judgment

¢ Addressing concerns promptly and confidentially

¢ Promoting a positive and inclusive workplace culture

No matter your role or background, your voice matters here. Whether it’s a personal
concern, a workplace issue, or a new idea, we’re here to support you.
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Cultural Respect Statement

At Diamond Deluxe Hotel, we are proud to be a multicultural workplace where every employee
is treated with dignity, fairness, and respect. We value the diverse backgrounds of our team
members and are committed to protecting their cultural identity, traditions, language, and way
of life.

We believe that our strength lies in our diversity, and we actively foster an environment where
all voices are heard and celebrated. Our inclusive policies ensure that employees from all
cultures feel safe, welcomed, and empowered to thrive.

Just as we celebrate cultural diversity within our team, we extend the same warmth and
respect to our guests from around the world.

SAFEGUARDING CHILDREN POLICY

The ‘Diamond Collection Hotels’ believes that no child or young person should experience
abuse (physical, emotional or sexual), neglect or exploitations of any kind risk. So in accordance
with the United Nations Conventions on the rights of the child we are committed to respecting
and safeguarding all children and young people under the age of 18 who stay in our property,
as well as those who work or live in our locality, ensuring that they are protected from all forms
of abuse, exploitation or neglect.

Specifically, we believe that

e The welfare of the child or young person is paramount.

e All children or young people under the age of 18 have a right to equal protection from
abuse, neglect or exploitation, irrespective of their age, disability, gender, race, religious
belief, sexual orientation or sexuality.

e Working in partnership with local child protection organizations charities and low
enforcement will ensure that our actions are robust and effective.

We will keep children and young people safe by:

e Valuing, as well as listening to and respecting them.

e Training our staff on the meaning of this policy and our safeguarding children
Procedure, so that they are
- Sensitive to the signs of child abuse, neglect or exploitation and
- Know what action to take to safeguards a child that they suspect may be at risk in our
around our property.

e Promoting our Safeguarding Children Policy to our suppliers, sub-contractors and guests
so that they can support our commitments
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e Sharing our concerns about vulnerable children or young people with local child
protection organizations and law enforcement, so that we always act in their best
interest.

Please report all suspicious activities or behaviours involving children to the local Police
authorities: Emergency Police Service: 22420 22100 or Tourist Police:22420 26666

Non-Discrimination Policy

We are committed to providing an inclusive and welcoming environment for all. We do not
discriminate on the basis of race, color, religion, sex, sexual orientation, gender identity or
expression, age, national origin, disability, or any other characteristic protected by applicable
laws.
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DIAMONDCOLLECTION

HOTELS

EMPLOYMENT

Employment

Diamond Collection Hotel understands the cycle of the economy and we recognize the
importance of hiring local staff the will spend their salary back in the local economy.

By creating new job opportunities in our new hotels, we furthermore ensure additional
employment for local residents and they do not need to search for employment elsewhere.

Employee attitude typically reflects the morale of the company. In areas of customer service and
sales, happy employees are extremely important because they represent the company to the
public.

We provide equal opportunities to all of our employees.

Gender

Gender diversity in the workplace means that women and men are hired at a similar and
consistent rate, are paid equally, and are given the same opportunities, be that access to
resources, promotions or pay.

Total Workforce by Gender 2025

Female
47%

H Male

H Female
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Nationality

Social Indicator 2025
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Looking Ahead: Our Future Sustainability Goals

At Diamond Collection Hotels, we understand that sustainability is an ongoing journey, not a
one-time achievement. While we are proud of our current efforts, we are committed to
continually improving our practices, raising our standards, and strengthening our positive
impact on the environment, the local community, and our people.

Our future goals include:
1. Expand Renewable Energy Use
e Increase our use of solar panels to further reduce dependence on conventional energy
sources.

o Explore battery storage solutions to improve energy efficiency and self-sufficiency.
¢ Transition to green energy suppliers where possible.

N

. Reduce Overall Resource Consumption

Set new targets for reducing water and energy use per guest night year-on-year.
Continuously improve the efficiency of our equipment and water systems.

3. Minimize Waste & Advance Circular Practices

e Expand our food waste management system, including composting and food donation
partnerships.

e Further reduce single-use plastic by introducing refillable systems in guest amenities.

o Work with suppliers to implement reusable or returnable packaging.

4. Promote Sustainable Mobility

Install electric vehicle (EV) charging stations for guest use.
Offer eco-friendly transportation options such as bicycles or e-scooters.
Encourage staff carpooling and public transport usage through incentives.

(8,

. Strengthen Staff and Guest Engagement

Provide continuous sustainability training for all team members.
Develop educational materials and signage to engage guests in our green practices.
Involve guests in voluntary sustainability activities such as beach clean-ups.
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6. Integrate Sustainability in Future Renovations

e Apply eco-design principles to all new constructions and refurbishments.
e Choose environmentally responsible building materials and energy-efficient systems.

7. Improve Monitoring and Transparency

¢ Launch a system to track and publicly report our environmental performance.
¢ Share annual sustainability progress reports with our stakeholders.

8. Achieve Higher Sustainability Certifications

e Continue our efforts to obtain the Travelife Gold Award in 2025.
o Work toward additional certifications such as Green Key and ISO 14001.

Final Note:

Sustainability is a responsibility we carry with pride. Our commitment is not only to meet
today’s needs but to protect the future for generations to come — while delivering exceptional
hospitality experiences.
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SUSTAINABILITY AWARDS

Diamond Collection Hotels follows high quality standards while also
promoting environmentally friendly procedures. We offer fist class
hospitality and we are here to make your holidays unforgettable. The
hotel is awarded with the following certifications on sustainability and
food safety standards.

International Environmental Award

Travelife

it agains: the Traveife Standard”

nd Deluxe Hotel

Green Key

Diamond Deluxe Hotel

HACCP CODEX ALIMENTARIUS

NPOETOIMAZIA KAI AIAGEEH TEYMATON ZEXTHS - KPYAL KOYZINAX (ENTOX
TOY ZENOAOXEIOY).

HOT THE HOTEL).

vt mapoveos R ADd € /0512026
ol i cric =

BIKE

FRIENDLY

v

H 0 T E L G\oAbella}:gtsel

Di d Del 2023
Iamon e uxe Travelers, TUI Quality Hotel

HOtel Kns ChOIce Diamond Deluxe Hotel & Spa
SEPTEMBER 2023 e ot
2025-2027

Member Since JUNE 2019
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TRAVELIFE CERTIFICATION

Travelife is a leading international certification for sustainable tourism,
helping hotels and accommodations improve their environmental,
social, and economic performance. By following Travelife standards,
businesses can reduce their environmental impact, optimize resource
use, and support local communities.

Achieving Travelife certification demonstrates a commitment to
responsible tourism, enhances the guest experience, and strengthens a
property’s reputation. It encourages continuous improvement in areas
such as energy and water efficiency, waste management, fair labor
practices, and cultural preservation.

In short, Travelife certification not only benefits the planet and local
communities, but also adds value to the business, attracting
environmentally conscious travelers and fostering long-term
sustainability.

A

B \ .
Travel lfe W Accommodation

Sustainability
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Responsible Use of Products

Opiopéva mpoidvta mov ypnoiponoodvtat ota Eevodoyeio kot otny kadnuepwvn Lo (dmwg ynukd
KaOapIG LoD, ATOPPLTAVTIKE, EVIOUOKTOVA Kol TPOIOVTO LG Xp1ong) Uropel va £(0uv apvnTikég
EMNTMOGELS 6TO TEPPAALOV KO GTNV avOp®OTIVN LYEIX OV dEV YPNGUOTOIOVVTOL CWOTAL.

H vrepPoiucn | AavBacpévn ypnon umopel va:

e PLTAVEL TO VEPO KO TO £0POG

o PAayer m Bordooio (N kot ™ PromotkiAdTnTa

e av&NoEL Ta TAACTIKE amdPANTO

e  EMMNPEACEL TNV TOLOTNTO TOV OEPA KO TNV VYELOL
20g mopaKAAOVLE:

e YPNOLUOTOLEITE TO VEPO KoL TNV vEPYELD VTELHLVA

e QMOQPEVYETE TNV AGKOT XPNOMN YNUIKDOV

e EMOVOYPNOLLOTOLEITE TETGETEG KO GEVIOVIQ

e axoAovBeite T 0dNYieg avaKHKAMONG

Ot vevBuveg emMAOYEG GOGg TPOGTATEVOLV TO TEPPAAAOV KOt TIG TOTKEG KOVMVIES.

Anna Pasenidi
Operations Manager
Date: 28/11/2025




ZeBaopog kat Ztnpén tng Kw

210 Diamond Deluxe Hotel, Kos, deopeudpaote va TpootatelouHE TOV Jovadiko TIOATIOHO, TNV
TOTUKA KOWOTNTA KAl TO GUGCLKO TtEPIBAAAOV TOU vnoloU. MNa va antoAavoete tn dlapovr oag Kat va
OUPBAAETE OETIKA OTOV TIPOOPLOUO Uag, TtapakaloUpe AdBete utton ta €nc:

e J£BAOCTEITE TOV TOTIKO MOALTIOHO KAL TIG MAPAd00oELg
H Kwg €xel mAoVUola Lotopia Katl TTOAITLOTIK KAnpovould, amoé apxaia pvnueia €wg
Tapadoolakd xwpld. NMapakalovpe va deixvete 0eBACHO OTAV ETIOKEMTECTE LOTOPLIKOUG
11 BpNOKEUTIKOUC XWPOUC e eUTtpeTn evdupacia kat cuumepidopd.

e  ZINPLETE TIG TOTILKEG EMXELPNOELG KAL EUTIELPIEG
AvakaAute TV auBevtikn yevon tng Kw dokipdaoviag ToTikd tpolovta, Kataothuata,
TaBEPVEC KAL TIAPADOCLAKEC EKOPOHEC. H uTtooTtipLén oag cuuBAAAEL 0TN dlaThPNCN TNG
TAULTOTNTAG TOL VNOLOU Kal EVIOXVUEL TNV TOTILKN KOlvoTNTaA.

e  EMAEETE HETAKLVOELG XAMNAWY EKTIOUTIWV
E€epeuvnote tnv Kw pe BLLGLPO TPOTIO XPNOLUOTIOLWVTAG SNHUOGCLA CUYKOoWVWvia,
TtodnAato ) aroAapBdvovtag Tig TTOANEC TTe(OTIOPLKEC OLAdPOEC.

e [pootatéPte tn $puON Kal TNV KAnpovould
H Kwg dro&evel evaiodnta olkoouoTnpata, OTWCE TTAPAAIEC WOTOKIAC XEAWVWY,
UYPOTOTIOUC KAl apxaioug xwpouc. Atoduyete va evoxAeite Tnv aypla Lwn, va adatpeite
$uta f avtikeipeva kat peivete avia ota onUatodotnueEva povordria.

e JupBdAete oth dlatipnon
Ol eTiloKETTEG EVOappUvovTal va oTnpiEouv ToTUKEG GIAAVOPWTIKEG 0PYAVWOELG Kal va
CUHHETEXOLV 0€ OPACELG, OTIWCE KABAPLOPOUC TTAPaAlWY 1 TTEPLRAANOVTIKA TTpoypApaTa,
TIOU 0PYQAVWVOVTAL CUXVA O€ cuvepPyaaoia pe To Eevodoxeio pag.

¢  AVTIHETWTILON TOTILKWYV TIPOKANCEWYV pE UTtEUBuvoTnTa
Av ouvavtrioete adéomota {wa, sVAAWTA Atopa ) AAEG TIPOKANOELG, Oeifte KaAOoUVN Kal
ETUKOWVWVNOTE Pe TN peoePiov. Oa oag KabodnyrooupEe oTIC apUoOdLeg UTtNPEGiEC.

e Acddlela pe Thv aypla lwn
Kata tnv e€epevivnon Tou vnolov Pmopei va ocuvavinoete {wa, OTiwg 6aAAcoLleg XEAWVER
1 aypta touAld. NMapakaAoUPE KPATAOTE ATTOCTAOCH, NV Ta Taidete i ayyidete kat
amoduyete TN Xpnon ¢Aac otn pwioypdodlon.

Me auTeg TIg amAeg Kvnoelg, Bonddte va dtatnpriooupe tnv Kw acdain, dadEevn kat flwotun ya
TIC ETMOPEVEC YEVIEC. 2AG EVXAPLOTOUE TIOU CUPHETEXETE OTIC TtpooTtadelEg pag oto Diamond
Deluxe Hotel!



OAHTO2

YNEYOYNQN

EMNI2KENTQN

ATTAEG EVEPYELEG IOV UTIOPEITE VO KAVETE YLt VAL UTLOOTNPIEETE
TOUG avOPWTIOUG KOl TA LLEPT) TIOU ETILOKETITEOTE




‘OMot ta&Ldevovpe yLa dtadopeTikoug
AOyouc kat TtoANoi amd gpag Oa
OULPWVNOOUUE OTL £éva OO Ta KOAUTEPQ
mpdypota ota taidla gival oL VEEC Kal
HovoOLKEC euTtELpieG. ETteldny ol dvBpwrtol,
0 ToALTLlopdG, N Lotopia, n dypla {wn Kal Ta
tottia aifouv 1600 oNUAVTIKO POAO OTIG
TOELOLWTIKEG LOG EUTIELPIEG, N OTNPLEN KL
TIPOOTOCIA TOUG Ba TIPETIEL VA Eival OTO
ETIKEVTPO KAOE TOUPLOTIKOU Kot TAELOLWTIKOU
OpyowLoLOU Kot KAOe TaELldLwn.

H miotomoinon Travelife BonOd toug mapoxovg KataAvpdTwy
va Oétouv Tnv aelpopio OTO EMIKEVTPO TNG ETLYXELPNONG TOUG.

Ta kataAUpata pe iotomnoinon Travelife mpémel va cuppopdwvovtat 100% pe éva
omd Ta o auotnpd tpdtuta aglpdpou Aeltoupyiag KaToAVHATWY 0Tov KAGLLO,
KATL TTov emoANOgVoULE TIpAYHATOTIOLWVTAG £vav TIAT PN eTtiTémiio EAeyxo o€ KAOE
KatdAupa avd 2 ypoévia.

‘Exouvpe mpaypatorotfoel XIALASEG attd autoUg Toug EAEyXOUG

o€ OAO TOV KOOHO Kol £YOVHE SLOTLOTWOEL OTL TA KOAAUTEPQ
amnoteAéopata eMLTUYYAvovTat 6Tav TTOAAA &Topa KAvouv
kamoLeg antAég evépyeleg. Emiong, ave§dptnta amnd to méco
TpooTaOei évag Ttdpoxog KATAAVHATWY va BEATIWOEL, Ba propéoet
VoL ETIITUXEL LOVO EAV KOl OL ETILOKETITEG TOU gival €Tiong TPdOuUNOL VO KAVOUV PEPLKEG
omAég aAayég oTLg eTtAOYEG Toug. Emtopévwg, oag mapotpUvoupe va ouveyioete va
StaBddete yla va pdOete WG ptopeite va BonOroete otn PeATiwoN TOU OVTIKTUTIOU
Tou tafLélol oog.



ArgpgvvwvTtag
yia to tagidt oac

Kpatnon ta&LdLovu: Eav éxete emdoyn,
TLPOTIUAOTE TTAVTA ETALPiEG TTOU €YOUV aVaAdPBeL
Spdon yla va BeAtiioouy Tig TtepLBOANOVTLKEG
KOl KOWVWVLKEG ETUTTTWOELG TOouG. Ot KaAUTEPEG
Oa Snpooievouy etrioleg ekBEoelg aglpopiag
kot Ba Sta@€touv pia avegdptnn kat aglomiotn

motonoinon aswpopiag, 6mwg n Travelife.

MoAtTiopikd oToLyeia: To Ta&iSia gival o euxdploTa dTav éxeTe KATOL
YVWOon yla To TtwG val o€BE0TE Ta TOTUKA €01pa Kat Tig Ttapadooelg. AKOUN Kal amAd
TPAYHOTA, OTIWG TO TIWG va Sivete éva GLAoSWPN A, TTWG VO VIUVEDTE 1| va AéTe
EUXAPLOTW, Elval XprioLpo va Ta yvwpilete pv dtdoeTe.

Xepoaio PeETOKIVION: Mropeite va cupBddete otn peiwon TG KUKAODOPLOKTG
oupd6pNONG, TNG PUTIAVOTG KAL TWVY EKTIOUTIWV aEPiWV Tou Oeplokniov
emAéyovtog eTalpieg To&l 1} peTtadopdg mpoownwy ov Stabétouv oTtdAo pe
OYHOTO YOUNAWY EKTIOUTIWY PUTIWY, XPNOLLOTIOWIVTAG Ta péoa Hallkng petadopdg
KoL EEEPEVVLIVTAG TOV TLPOOPLOUS He Ta TtdSLa 1 TodrAato, edbdoov KATL TéTolo gival
oo DaAEG Kat EPLKTO.

Dpovtida yra toug AAAOUG: Adlepwiote Aiyo xpdvo puabaivovtog g va
ovayvwpiCete Ta onuddia 6Tt kKAToLoG UdioTaTAL KOKOTIONOT|, EKHETAANAEVON 1] €XEL
Tméoel OV EpTIOPiaG Kal, OE TIEPITITWOT) TIOU EVTOTIIOETE KATIOLO TETOLO TIEPLOTATLKO,
WG VoL TO ovapEPETE OTLG apLOSLeG apxéG. Aoyikd pmopeite va Bpeite alomioteg
mAnpodopieg koL oxeTkG eKTIALSEVTIKG UALKO 0To Stadiktuo (ouxva tapéyovtal amnd
™nv aotuvopia f| kamota MKO), Stopopetikd pumopeite va {ntroete kabobrjynon
amd P appodia Tomiky] GLAavOpwItikr] 0pydvwon 1| VoL ETIIKOWVWVNOTE LE TOV
To§LSLwTIKO oog TIpdKTOpQ.



Etoipalovracg
BaAitoeg

ATtOPUYETE TIG TLEPLTTEG ATLOOKEVEG:
Eite ta&lbevete pe agpomAdvo, Tpévo, Thoio 1
ovtokivnto, éva eAadputepo doptio onpaivel
OTL amattovvtal AlydTepa KOUOLA YO TNV
oAokAfjpwon tou TaéLdlov oag, e OToTEAETHA

XOUNAOTEPEG EKTIOUTIEG PUTTWV.

MNapte oTIq AOOKEVEG oG OTL Oa pépeTe TLioW: Tuydv avemBvINTA
QVTLIKEILEVO TIOU aPT|VETE TIIOW OTOUG TIPOOPLOLLOUG TIOU ETILOKETTEOTE QUEAVOUV
TN pumavon ekei 6mov amouotdfouv oL KAtdAANAEG utoSopég Staxeiplong kot
OVOKUKAWOTG QTOPPLUUATWY, EVW EMLBApUVOLVY TA TOTILKA cuoTtriuata Stoxeiplong
omoBARTWY o€ GAOUG TOUG TTPOOPLOLLOVG,.

Mpoidvta mpoowTtiki g GpovTidag: To mAUGLUO 1 TO KOAVUTL GTAV
XPNOLLoTIoLEITE COUTTOVAY, AooLdv Kot TCEN Ttou TtepLEXouV «KpoodaLpiSia» pmopel
va tpokoAéoel cofapn] pokpottpdOeopn PAGPRN otn BlromotkiddtnTa. KoBwg oAAég
XWPEG Ta €youv 116N amayopeVoel, amopUyete va TaELSeVETE e TETOLO TLPOLOVTA.

AV'I:T]M(XK(I: Oplopéva cuotatikd ov Bpiokovtal og KATIOL TPOLOVTA AVINALOKAG
mpootaociag gival oAV emtBAafr] yia tn Boddooia (wr) kat Toug uAAouG, akOUn Kat
o€ TIOAU WIKPEG TTOOOTNTEG, akOuUN Kot étav EemMAUBoVV Katd To vtoug oto Swudtio
tou Eevodoyeiov. Avalntrote pia aodadn yia I Baddoota {wry evOANAKTIKN

AOomn €dv To avtnAtakd oog TTEPLEXEL OTIOLOOTTIOTE QTG T TIUPOAKATW CUOTATIKA:
0&uBevldvn, Bevlodoavdvn-1, Bevlodaivdvn-8, OD-PABA, 4-peBulo-Beviuiibévio-
kapdopd, 3-Beviuiibevo-kapdopd, Sto&eibio tou Navo-Titaviov, O&gibio Tou Navo-
Yeubdpyupou, OktivoEatn, OktokpuAévio.

MAaoTika pLag Xpong: Av éxete padi cog TETOLa QVTLKELMEVA, TOTE QUTE
kamola otypr| Oa amoppipBolv kat toANoi tpoopiopoi Sev Stabétouv KatdAANAeg
EYKOTOOTAOELG yLa va Ta Staxelplotouv pe aopdela. Mpoomabriote Aotmdv va
to§LdeveTe e emavaypnoLponolovpeva €idn 1 doa gival KoTtaokevaopéva amod
OVOKUKAWHEVA TTPOTOVTO XOPTLOU QVTL ylo TTAAGTLKO.



2T0 KATAAVHA coC

Ogppokpacia: To va Satnpeite to
SwpdTid oag og pa Ogppokpacia dveong eivat
ONUAVTIKO, WOTOC0 0 KALLOTIONOG aTtoTEAEL
évav amd ToUG ONAVTLIKOTEPOUG TTAPAYOVTES
Tou OUUBAAAEL OTIG EKTIOUTIEG OEPIWV TOU

Beppuoknmiou ota katoAUpata. Mmopeite va
BonBnoete emiAéyovtag mdvta tnv KAtdAANAN pubuLon otoug OeppooTdTEG Kal
Sroopalifovtag 6t ot povadeg Bépuavong/Ppugng amevepyomotovvtat kdOe popd
oV oL TTOPTEG 1) Ta TTapdBupa eivarl avorytd.

NepGS: A v mpopnBeta kou 5180g0n TOu VEPOU TOPAYOVTAL TLAVTA EKTIOUTIEG
aepiwv Tou Bepoknmiov, EVW O€ OPLOLEVOUG TIPOOPLOKOUG TO VEPS Elval évag
e€alpeTikd TTOAUTILOG PUOLKOG TTOpoG. MTopeite va BonOrioete kdvovtog
OUVTOUOTEPA VTIOUG, KAEIvovTag Tn Bpuon evw Bouptoilete Ta S6vtia oag kat
KAVOVTOG XProM TNG EMLAOYNG XAUNATG pOTiG 0TO Ko(avaKL.

Dayntod Kot ToTo: Nepimou To va TPiTo HAWY TWV TAPAYOULEVWY TPODIHWY
6€v KATOVOAWVETOL TIOTE, EVW TAUTOXpova N Ttapaywyr] Tpodipwy euBlvetal yla To
éva Tpito OAWV TWV EKTIOUTIWV aepiwv Tou Oeppokniov. Mmopeite va Bonbr\oete
mopayyéAvovtag pHévo tnv moootnta mov Ba GATE, TTPOTLHWVTAG TOTIKA TtpoidvTa
€VOVTL ELl00YOEVWY KOl ETILAEYOVTAG TTEPLOOOTEPA YEULATA XWPIG KPEaG KATA TN
Sidpkela TG Stopovig oag.

MaOete yla TRV avakUKAWON: K&Be tpooplopdg evééxetal va éxel

610 0opETIKOUG KAVOVEG AVOKUKAWONG IOV UTtopEei va dnpioupyouv olyyuon 6tav
TtadL6eveTE, EMOUEVWG PWTHOTE TO TIPOCWTILKO TOU EEVOSOYELOL yLa TO TL UTTOPEITE val
OVOKUKAWOETE KOL TIWG,.
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TOTILKNG KOlvWwVLaG

YTootpLén TOTLKWY ETLXELPHOEWV:
MpoomaOriote va SetmvioeTe KAl va Ywvicete
O€ ETYELPTIOELG TIOU AELTOUPYOUV OTNV TLEPLOXT|
KOl avrikouv o€ vtoTioug. Edv ayopddlete Swpa n
OVOUVNOTLKA, TtpooTtadrote va Ppeite KATL TTOV

elval yelpomointo amé évav vtémio kaAAtéyvn iy
OV TtAPAYETAL ATIO [l TOTILKY] [LLKPTY| ETIXELPTON.

EEepeuviioTte TOV TLOATIONO KO TNV TLEPLOXT]: Akdpa ki av BpiokeoTe
o€ xahopég Stakomég o€ kaTola TopaAia 1) o€ évol CUVTOHO ETAYYEALATIKO
ta&idt, gival TBavo va amoAavoeTe TIEPLOTOTEPO TNV ETLIOKEYT| 00 £V Bpeite
Aiyo xpdvo va yvwpioete pHepikd amd ta ToTikG a§loBéata, ToV TIOAITIONO KOl TLG
SpaoTnpLdTNTEG oL €ival SLoOEaLa 0TO TTPOOPLOUO.

2eBaopog oToug avOpwWTOUG: BeBaiwbeite 6Tt yvwpilete kau tnpeite

Tu)OV TOTILKOUG VOOUG, €01 1] Ttapaddoels. Mnv tpafdate pwrtoypadieg | Bivteo
ovOpWTWVY Ywpig TNV ddeld Toug, ELSIKA OV OKOTIEVETE VA TIG SNLOCLEVCETE OTO
Stadiktuo, kat va Bupdote Ot av anetkovifovtal aldid mpémel va {ntdte Tnv &ddeta
oTd TOUG YOVEIG 1] TOUG VOLLOUG KNSEROVEG TOUG.

MpootatéPte Ta TALOLA: AnodUyeTte SpooTnELOTNTES TTOU Ba ptopovoay

va BAGYouv ta atdLd, omwg ol eTiokéPELg o opdavotpodeia 1) oxoAeia, oL oToieg
pmnopei va Statapd&ouv v ekmaibevon Toug 1] va 08nyriocouv otnv eKPETAANEVOT
Toug. O KaAUTEPOG TPOTIOG Yl va otnpifete Ta maudid givat va kKAveTe KATOLa
XpNHaTk Swped o€ pia 0&LomLoTn GLrAavBpwTtikn opydvwon. Edv utoyidleote

otL kamolo maudi vpioTartal ekpetdAAevoN 1 kKakotoinon, avadpépete apéows To
{ITnuo otig appodleg apxEg, evw o€ Tepimtwon Tov Sev eloTe oiyoupol Ttwg va To
KAVETE PE AoPANELD, UTTOPEITE VO ULAT|OETE LE TO TTPOCWTILKO TOU KOATOAULOTOG 1 TOV
To§lSlwTIKO oag TTpdKTOopO.

Mpootacia tng PLOTOLKIAGTNTAG: Dpovtiote yia TH CWOTH amépPLPN
TWV amoBATWY 00G KAl 0KOAOUONOTE TILOTA TUXOV 08NYiEG OXETIKA pE TOV TPOTIO



Tpootaoiag evaiocOnTwy TepLoywv Omwg ot appdrodot, ot vpohot 1 ta Sdon. Mnv
maipvete timota and auTég TIG TTEPLOXEG, OTTWG KOXVALA 1} TLETPEG, KOl OPO{WG UNnV
odnvete tinota miocw oag.

Yrootnpién tomikwv mpwtofovAtwyv BeAtiwong: Eqv nepdoarte
opopda o€ KATOLOV TIPOOPLOKO Kal BEAETE VO TO AVTATIOSWOETE OTOUG AVOPWITIOUG
Tov (ouv eKel, TOTE oG TTPOTEIVOUE VO ova{NTOETE LA TOTILKY| TIPWTOROUAIN
BeAtiwong 1| dAavBpwTtikn) opydvwon yla va vrtootnpifete. Mmopeite va {ntroete
16€€¢ amd To MPOooWTILkd TOU KATaAUpaTOG oag kabwg evbéxetal va £xouv RN KATL
untéYn toug. MNa mapddetypa, tn ouvykévipwon kedoAaiwv yla TNV KATOOKEUT €VOG
VEOU LOTPLKOU KEVTPOU, TN BeAtiwon evdg TOTIKOU TTAPKOU 1| TNV TTPOCTACLO HLOG
ONUOVTLKNG GUOLKNAG TLEPLOYNS.

Mpootaocia

Twv (Wwv O
Abéomota 1 kKakotmownuéva {wa: ﬁ

Eav evbladépeote yla ta adéomota

1 KokoToinpéva {Wa, pwWINOoTE To

TLPOCWTILKO TOU KOTOAULATOG 0AG YLo

v KaAutepn popdn Spdong. Mmopei

va ouvepydlovtal 6N e HLa TOTIKNA

dholwikn opydvwon 1 va £xouv kamoleg ouUBoUAEG yia e0dg. EGv OxL, pmopeite
va pwtnoete tov Tafdlwtikd oag mpdktopa. EmumAéoy, 61eBveic opyaviopoi
6mwg ot World Animal Protection kat Born Free mapéyouv ocuyv& cupoulég oto
S1abikTuo OXETIKA e TO TL TTPETIEL VO KAVETE €4V SLOTLOTWOETE KATIOLA KakoTtoinon
A\ mapapéAnon aypiwv (wwv mov Bpiokovtal og aypoiwoia (tr.y. $idia, tiypelg,
OPKOVSEG, EAEDAVTEC).

Apaotnprotnteg kot a§loBéata pe {wa: Sag mpoteivoupe va amodedyete
omolecdr|mote Spaoctnpldtnteg mov Ba pmopovoav evéexopévwg va gival

emIBABE(G yLa TNV Yuytkn 1 owpatikn eunuepio Twv (wwv. Tétoleg SpaotnpldTnteg
Ba pmopovoav va eptdapBdvouy tn oition i To dyytypa dyplwv {Wwv kabwg

KOl TLEPLTTWOELG, TL.Y. eTLEEEELG, 0loBéata, dTovu Ta (wa avaykalovial va
oupumeptdépovtal e TpoTo Tou Sev Ba NTav PuoloAoyilkdg yla autd oto Puatkd Toug
TepBaAiov.
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